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VCMS Members receive:

• Wellness 360º – A program offering 
confidential whole-person care in a safe, 
supportive environment where medical 
professionals receive a customized plan to 
promote a healthy life balance.

•	Six complimentary sessions with Health 
and Wellness Coach, Social Worker, or 
Psychologist. One complimentary meeting 
with the Financial coach that includes a 
Legacy Planner and one complimentary 
session with the Retirement Coach.

•	Spouse Access to Wellness 360º includes 
three complimentary sessions with Health 
and Wellness Coach, Social Worker, or 
Psychologist.

•	Discounted coaching with  
Dike Drummond, MD Team

•	Wellness, Financial, and Legal Seminars 
provided with coaching and CME

•	Discounted Auto Buying Concierge Program 
through Kenny Kent Toyota

•	Home buying concierge program through 
Team McClintock (Talk To Tucker)

•	Advocacy for physicians and patients at the 
state and local levels that includes a forum 
to submit your legislative concerns

•	Bi-monthly informative newsletter,  
“The Monitor”

•	Validation of your training and your 
membership for patients

•	Social Mixers

•	Interactive family events that include your 
children of all ages

•	Executive Board Member Opportunities
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For our menus, bauerhauscatering.com.

“Voted Evansville’s Best!  
Corporate & Event  
Catering Services”

Need a place to host your meeting or event?
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•Holiday Parties 
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•Desserts
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$150 Minimum Order

•Drop-Off 
•Full Service
•Licensed Bar
•Rental Items

Delivering to All  
Tri-State Businesses

Discounted Weekday 
Room Rentals

One Call Does It All!  
Award Winning Caterer 
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Corporate Events
We provide everything for an Extraordinary Day.

Evansville’s premiere private venue with executive catering, 
black-tie staff, licensed bar services, and professional event 
coordination executed in harmony to turn your plans into an 
experience to remember. 

• Weekday Luncheons
• Weeknight Dinner Meetings 
• Summer Picnics 
• Holiday Parties
• Retirement Celebrations
• Appreciation Banquets

• Conferences & Seminars
• Staff Retreats
• Breakfast Summits 
• Mobile Catering
• Serving groups from 20-550 
guests

812.867.3169 • thebauerhaus.com
13605 Darmstadt Road, Evansville, IN

05.06.24Save the Date
06 may 2024 / 6:30 pm

Evansville Country Club
3810 Stringtown Rd
Evansville, IN 47711

ISMA/VCMS Annual Meeting

http://thebauerhaus.com
http://thebauerhaus.com
http://bauerhauscatering.com
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If  you have content you would like to contribute for the Monitor  
please contact Chris at 812-475-9001.

We Love Hearing From Our Members!!!

I want to take this opportunity to introduce myself  and thank you for the opportunity 
to serve as president of  the VCMS. I am an OB-GYN physician with Ascension St. 
Vincent and I have been serving women of  the community for 17 years. I joined the 
VCMS in my first year of  practice to connect and network with my fellow physicians. 

During my medical school years, I did not have a cell phone, used a pager, wrote in 
paper charts, and connected with my colleagues in the doctor’s lounge over food and 
snacks between times of  patient care. Flash forward to a world of  cell phones with 
limitless data at my fingertips and electronic medical records with more clicks than I 
care to count. The line between work and home has been blurred, and I have to be far 
more intentional with boundaries. Medicine has undoubtedly changed, and I am sure 
more senior physicians can attest to even more drastic changes over time. Some changes 
are for the better, and some are certainly for worse, but one thing is for certain...change is inevitable.

I did not understand the importance of  my voice as a physician until I served as a board member for the VCMS. 
As providers in the community, we have a responsibility to advocate for best practices to continually improve the 
health of  our patients. However, we also have a responsibility to our profession to ensure our own well-being and 
prevent the ever-rising incidence of  burnout, fatigue, and the administrative and personal difficulties associated 
with a demanding profession. I see the VCMS and ISMA as platforms and opportunities for all of  the above. If  
we do not advocate for these things...who will advocate for us?

I encourage all members to engage in the educational activities and social events available to physicians and 
their families. There are numerous opportunities to network and serve our community. From family events at 
the Children’s Museum of  Evansville to golfing events, CME opportunities, and the Wellness 360 program, the 
options are plenty. I would also encourage members to invite their colleagues to join the VCMS to expand our 
network further, build personal relationships, and represent the interests of  the patients and physicians of  our 
state.

I look forward to serving the VCMS, improving the health of  our community, and serving my colleagues in the 
region.

President’s Message 
Heather Schroeder, MD
VCMS President
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Property, such as your home, held in an irrevocable trust ‘that is not included in the 
taxable estate at death’ will no longer receive a step-up in basis. Here’s why the wording 
of  that is key.

In March 2023, the IRS issued Revenue Ruling 2023-2, which had a substantial impact 
on estate planning, particularly where an irrevocable trust is involved. In the last decade 
or so, more families have begun utilizing irrevocable trusts to protect their assets from 
spend-down in order to qualify for government benefits, such as Medicaid and VA Aid 
and Attendance.

Prior to the issuance of  this ruling, it was unclear whether assets passing to beneficiaries 
through an irrevocable trust would receive a step-up in basis, thereby eliminating 
any capital gains taxes that would otherwise be owed. Historically, assets that are disposed of  during an individual’s 
lifetime are subject to capital gains taxes on the increase in value of  that asset over time. The amount of  capital 
gains owed is determined largely by the difference between the value at the time of  purchase and the value at the 
time of  transfer.

An exception to the obligation of  capital gains taxes has been when assets pass at the death of  the owner to 
their beneficiaries. The death of  the owner bestows upon the recipients a step-up in basis, so they inherit the 
asset as if  it had been purchased at the current fair market value, not the value at the time the asset was actually 
purchased. This eliminates any capital gains, and so no taxes become due.

What about an irrevocable trust?
But what to do about assets in an irrevocable trust? They are not currently held by the purchaser of  the asset, 
nor have they passed to the beneficiaries. Prior to March 2023, such transfers from the trust at death have been 
generally receiving the step-up in basis. But that may not be the case any longer. This new ruling by the IRS states 
that property held in an irrevocable trust that is not included in the taxable estate at death will not receive a step-up in 
basis any longer.

At first glance, it sounds like anyone who does irrevocable trust planning will be subjecting their children to 
additional taxes. You may be wondering why anyone would do irrevocable trust planning in the first place. As 
Americans are aging and living longer, more are finding themselves in need of  long-term care to the tune of, on 
average, $6,500 to $10,000 per month, depending on where you live and what level of  care you need.

Very few families can afford to pay that out of  pocket without depleting their life savings, which means turning to 
programs like Medicaid or VA Aid and Attendance to help with the cost. However, before you can qualify for such 
programs, you will be expected to go through a spend-down of  your assets to a level set by the state in which you 
reside. One of  the only tools that can protect assets from being subject to the spend-down process is an irrevocable 
trust.

Does asset protection planning now mean that to avoid the spend-down, you will have to subject your children to 
additional taxes? Maybe. The key part of  the IRS’ decision is that only those assets that are held in an irrevocable 
trust that are not otherwise included in your estate at death for estate tax purposes will lose the step-up in basis. 

IRS Quietly Changed 
the Rules on Your 
Children’s Inheritance 

Lindsay N. Graves, 
ESQ.

Continued on Next Page

https://www.irs.gov/pub/irs-drop/rr-23-02.pdf
https://www.kiplinger.com/taxes/capital-gains-tax/604943/what-is-capital-gains-tax
https://www.kiplinger.com/article/retirement/t021-c032-s014-beneficiary-designations-5-big-mistakes-to-avoid.html
https://www.kiplinger.com/retirement/estate-planning/601127/the-only-3-reasons-you-should-have-an-irrevocable-trust
https://www.irs.gov/
https://www.kiplinger.com/retirement/long-term-care
https://www.medicaid.gov/
https://www.va.gov/pension/aid-attendance-housebound/
https://www.kiplinger.com/taxes/estate-tax-exemption-amount-increases
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IRS Quietly Changed the Rules on Your Children’s Inheritance 

What does that mean? Essentially, in a move that is likely meant to make sure that as many estates as possible 
become subject to paying estate taxes, if  you establish an irrevocable trust that is not set up properly, you will lose 
the step-up in basis.

How an irrevocable trust is set up is important
However, it is possible to establish an irrevocable trust that allows for any assets of  the trust to still be included 
in the taxable estate at death — keeping in mind that most families, even with the inclusion of  the value of  their 
home, will not have estates large enough to be subject to estate taxes. Thus, your assets can be protected from 
spend-down due to long-term care, avoiding capital gains taxes and estate taxes and passing to your children tax-
free. It just takes very careful planning.

By way of  example, let’s look at a couple whom we will call Tom and Jane. Tom and Jane purchased a home (not 
a primary residence) in 1975 for $100,000. If  that house is now worth $250,000 and they sell that house, they 
will owe capital gains taxes on the growth of  $150,000. (An important note, if  this property had been a primary 
residence, Tom and Jane would owe capital gains only on any growth exceeding $500,000.) In contrast, had Tom 
and Jane transferred their property to an irrevocable trust, prior to March of  2023, the trust could sell the house 
from a cost basis of  $250,000, not $100,000 (because of  the step-up in basis), so no capital gains would be due 
when the trust then distributes those proceeds to Tom and Jane’s children. Post-Revenue Ruling 2023-2, unless 
the trust is properly worded to ensure that the $250,000 value of  the home is included in Tom and Jane’s taxable 
estate, the children will owe capital gains on $150,000. 

Most families will not find themselves subject to 
estate tax when the value of  their home is included 
because the current federal estate tax is only 
applicable to estates valued at $13.61 million or 
more. It will be more likely to impact families when 
the estate tax limit is lowered in 2026 to about half  
of  that exemption amount. (For more about this, see 
the article What to Do Before the Tax Cuts and Jobs 
Act Provisions Sunset.)

If  you currently have an irrevocable trust or are 
interested in learning more about one, seek legal 
counsel from an attorney who is knowledgeable in 
both elder law and estate planning. It is also always a 
good idea to get your tax professional involved in the 
conversation so that nothing is missed in your plan.

The world is becoming more complex, as are the tax 
laws, but you (and your children) can still come out 
ahead with sound advice and planning.

Editor’s note: This story has been updated to clarify the 
example of  Tom and Jane.

Personalized 
hearing healthcare: 

your patients,
our priority

Megan Grable
Au.D., CCC-A

Kara McCormick
Au.D., CCC-A

12500 Hwy 41 N, Ste. 6  •  Evansville 
Visit us online at evansvillehearing.com

CALL TODAY! 812-425-1500

THE TRI-STATE’S
LOCAL CHOICE SINCE 1978

https://www.kiplinger.com/retirement/estate-planning/604051/what-assets-should-be-included-in-your-trust
https://www.kiplinger.com/taxes/what-to-do-before-tax-cuts-and-jobs-act-tcja-provisions-sunset
https://www.kiplinger.com/taxes/what-to-do-before-tax-cuts-and-jobs-act-tcja-provisions-sunset
https://www.kiplinger.com/personal-finance/the-basics-of-estate-planning
http://www.evansvillehearing.com
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Continued on Next Page

While preparing yet another talk about burnout, I had a brainstorm. I created a counterpoint PowerPoint (or 
tongue-in-cheek complementary model) to  The  Stanford Model of  Professional Fulfillment. Perhaps it was a 
particularly irreverent or flippant stage of  my own stuttering burnout. Maybe it was passive-aggressive pent-up 
frustration. Whatever it was, I came up with a “new and improved” model for physician burnout. I’ve gotten 
rather burned out on burnout. The literature keeps expanding with types of  healthcare workers who are affected, 
proposed causes, etc. So, although I find the Stanford Model inarguable, I tongue-in-cheekily whipped up my own 
model – the F Model.

If  you are not yet familiar with it, the Stanford Model has a positive desired end state (professional fulfillment) at 
its center. The focus on a positive aim rather than a negative state (burnout) is a welcome start. Another pivotal 
concept in the Stanford Model is the recognition of  three dimensions supporting professional fulfillment. Rather 
than focus solely on individual resilience, the model names both “culture of  wellness” and “efficiency of  practice” 
as essential institutional drivers of  professional fulfillment.

Early physician wellness literature focused exclusively on the physician. The Stanford Model made clear that 
institutional-level factors are also at play. Rather than ascribing burnout solely to a lack of  individual resilience, 
the model acknowledges the importance of  workplace factors. There has been a growing shift to recognizing 
burnout to be an occupational condition not an individual failure of  resilience. The group at Stanford, as well as 
researchers at Mayo, have been instrumental in bringing this to awareness.

While providing a more complex framework for professional fulfillment, the Stanford Model doesn’t cover it all. So, 
I whipped up the F Model. See figure. I am no graphic artist. Nor did I pay one. I used the most basic PowerPoint 
template to draw a crude Venn diagram. I named the three spheres comprising the F Model: inevitable suffering, 
extra junk, and moral distress. Pretty self-explanatory.

The inevitable suffering is what we signed up for. To be with people in times of  great need. We witness sadness 
and grief  regularly. People die, receive difficult diagnoses, grapple with addiction, and struggle to manage chronic 
disease. We bear bad news, long hours, and vicarious traumatization. By choosing medicine as a calling, we knew 
these truths were in store. This is where support for individual resilience is vital. Beyond the basics – sleep and 
food, there are many paths to coping. Coaching, therapy, Balint groups, exercise, mindfulness, journaling, solitude, 
community – let me count the paths. All that’s required is to acknowledge our needs, to find our preferred way(s) to 
meet them, and the will to pursue them. This is not easy for a 
bunch of  altruists. Wellness offices and chief  wellness officers 
frequently start here. I did this as the wellness person at my 
institution. Subsidizing mindfulness classes, creating peer 
support programs, and offering coaching, time management 
talks, and small group experiences – were all gratifying and 
useful. But none addressed the two other spheres in the F or 
Alternate Model.

The “extra junk sphere” is getting more attention, thanks to 
thought leaders and researchers in the field. Endless inboxes, 
“pajama time,” and the EMR are among the factors being 
evaluated as contributors to burnout. The   AMA has 
launched a Practice Transformation Initiative. Their Steps 
Forward Modules  are full of  toolkits and time-saving 

Physician Burnout 
Reimagined                    

Claudia Finkelstein, MD
November 28, 2023

https://www.kevinmd.com/2022/05/burn-out-follows-from-physician-to-wellness-director.html
https://edhub.ama-assn.org/steps-forward/
https://edhub.ama-assn.org/steps-forward/
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Physician Burnout Reimagined

strategies, as well as descriptions of  workflow process improvements.

The third sphere, that of  moral distress is now receiving increased attention thanks in part to a book by Dr. 
Wendy Dean. Knowing that 41 percent of  U.S. citizens carry some medical debt and 24 percent of  them are 
considering bankruptcy to solve the issue generates moral distress. Hearing about inequities in access to health 
care by race, gender, employment status, and income – more moral distress. These are two examples. There are 
innumerable day-to-day examples when doing the “right thing” is impossible.

The F Model is not intended to supplant or compete with the Stanford Model. It’s a gentle poke to broaden 
attention. The Stanford Model broadened the concept of  burnout to include institution-level factors. I hope 
the F Model will further broaden the discussion beyond any single institution. Many elements of  the healthcare 
ecosystem (payors, pharmaceutical companies, etc.) must also be part of  the conversation.

Claudia Finkelstein is an internal medicine physician.

https://www.amazon.com/If-Betray-These-Words-Clinicians/dp/1586423541/ref=sr_1_1?crid=P2L6F0SNVTBV&keywords=if+i+betray+these+words+wendy+dean&qid=1680615366&sprefix=if+i+betr%2Caps%2C178&sr=8-1
https://www.amazon.com/If-Betray-These-Words-Clinicians/dp/1586423541/ref=sr_1_1?crid=P2L6F0SNVTBV&keywords=if+i+betray+these+words+wendy+dean&qid=1680615366&sprefix=if+i+betr%2Caps%2C178&sr=8-1
https://www.debt.org/bankruptcy/statistics/
https://www.linkedin.com/in/claudia-finkelstein-944710117/
http://germanamerican.com
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Following the Pandemic many in government recognized the need to improve and grow 
Public Health.  Indiana was one of  those states and pushed forward a bill to  improve 
Public Health funding along with establishing multiple  Key Performance Indicators 
(KPI’s). Fortunately, Vanderburgh County Health Department had about 95% of  the 
KPI’s met. These additional funds will allow the Health Department to expand services 
and strengthen the Departments, assuming these funds are not used to supplant the 
health fund.

In February, the Health Department sponsored a local Infant Mortality Summit with Dr. 
Jerome Adams as the keynote speaker. It was a very successful event with approximately 
300+ people in attendance with multiple engaging speakers. 

The Vanderburgh County Health Department was awarded by Indiana Public Health 
Association (IPHA) Outstanding Local Health Department Award. In the same vein, 
Pre to 3 was awarded the Community Impact Award by Care Source. 

The Health Department is now deep into the reaccreditation process with PHAB 
(Public Health Accrediting Board). Accreditation has made this Health Department a 
stronger and more resilient organization. 

Now for the trials. CD (Communicable Disease Division) has been working overtime, weekends and nights with 
STD’s and more recently tuberculosis (TB). The Department has been in contact with Indiana Department of  
Health (IDOH), seeking more help and funding since TB tracking and treatment is a more personnel intensive 
activity. VCHD asked IDOH to further ask the CDC for resources. Due to budget battles in Washington, the 
CDC was limited in their ability to help, but did help with Epidemiology and genomic mapping of  cases giving all 
a better view of  the TB outbreak. They also vetted our plans and helped lay out plans for future testing paradigms. 

This is not something that is going to just go away without significant effort on the part of  the CD team, the 
hospitals and our local businesses. It will be a great time to test collaboration among all community partners. 

We will start the new year with no idea of  what we might face but the odds are something new and different will 
challenge us and I for one feel confident due to the work and dedication of  the Local Health Department Staff 
and the Administrator. 

From The Desk of  
The Health Officer 

Ken Spear, M.D. 
Vanderburgh County  
	 Health Officer
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Kenny Kent Lexus and Kenny Kent Toyota wish to provide the Vanderburgh Medical Society’s 
Tri-state area physicians a program that addresses time constraints and navigation through the 
purchasing process and servicing of their vehicles.   The Kenny Kent Toyota and Kenny Kent 
Lexus programs enhance the automotive purchasing and servicing experience with savings and 
convenience.   
 
The Program: 
 

• Designated dealership personnel are assigned to administer the Vanderburgh County 
Medical Society’s both sales and service programs.   Please identify the VCMS’s 
affiliation when working with us. 

 
• Test Drive – Vehicles delivered to Vanderburgh County Medical Society physicians for 

review. 
 

• Pricing – Vanderburgh County Medical Society pricing for each vehicle.    
 

• Purchase On-Line and Trade-In On-Line are available.  Delivery of a vehicle may occur at 
an office, home, or the Kenny Kent Toyota or Kenny Kent Lexus dealership. 

 
• Complimentary concierge service makes servicing very convenient.  Program available 

Monday through Friday with drop off at 8 am and return by 2:30 pm.   Designated drop 
off and pick up for physicians established by VCMS. 

 
• You will receive a $100 accessories gift card redeemable at Kenny Kent Toyota or Kenny 

Kent Lexus Parts when you purchase a new Toyota or Lexus from Kenny Kent.   
 
 
We look forward to offering this unique opportunity for an exemplary purchase and service 
experience.   

Kenny Kent Lexus and Kenny Kent Toyota wish to provide the Vanderburgh Medical Society’s Tri-state area 
physicians a program that addresses time constraints and navigation through the purchasing process and 
servicing of their vehicles. The Kenny Kent Toyota and Kenny Kent Lexus programs enhance the automotive 
purchasing and servicing experience with savings and convenience.

The Program:

•	 Designated dealership personnel are assigned to administer the Vanderburgh County Medical Society’s 
both sales and service programs. Please identify the VCMS’s affiliation when working with us.

•	 Test Drive – Vehicles delivered to Vanderburgh County Medical Society physicians for review.

•	 Pricing – Vanderburgh County Medical Society pricing for each vehicle.

•	 Purchase On-Line and Trade-In On-Line are available. Delivery of a vehicle may occur at an office, 
home, or the Kenny Kent Toyota or Kenny Kent Lexus dealership.

•	 Complimentary concierge service makes servicing very convenient. Program available Monday through 
Friday with drop off at 8 am and return by 2:30 pm. Designated drop off and pick up for physicians 
established by VCMS.

•	 You will receive a $100 accessories gift card redeemable at Kenny Kent Toyota or Kenny Kent Lexus 
Parts when you purchase a new Toyota or Lexus from Kenny Kent.

We look forward to offering this unique opportunity for an exemplary purchase and service experience.

Discounts for VCMS Members 
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FINDING THE PERFECT HOME 
• Send electronic "wish” and “needs” list to team member 
• New listings will be emailed to you when listed 
• Agent will Facebook or Skype from any of the homes of interest 
• Agent will set up instant showings to meet your busy schedule 
• Provide comps within hours of viewing any homes 
• Gather community and school information 
• Write offer, negotiate, provide counters all via phone and electronically 

MAKING SURE IT'S THE RIGHT ONE 
• Agent will set up all inspections at home and arrange for payments to be made at closing 
• Agent will review all inspections, order any necessary additional inspections/estimates 
• Work with you to respond to the inspections electronically 
• Provide a Supreme Homes Buyers Warranty for one full year at closing 

FINISHING THE JOB 
• Help to identify lender, work with lender to provide information needed 
• Pick up your earnest money check at home or office, deliver to Listing Agent 
• Get Home Owner Insurance quotes 
• Arrange for moving company 
• Change utilities 
• Facebook or Skype walk through prior to closing 
• Attend closing at your home or office 
• Provide a closing gift! 
• Deliver the keys!! 

CONCIERGE SERVICE

Team-McClintock.com  •  812.777.5220  •  F.C. Tucker Emge REALTORS®

for Members of the Vanderburgh County Medical Society

Team McClintock 

From start to finish, Team McClintock will manage the purchase of your home by assisting with all your real estate 
and related needs. We are your advocate in this entire process. All from the comfort of home or your busy office... 

It’s that simple to move to the home of your dreams!

Discounts for VCMS Members Discounts for VCMS Members 

http://team-mcclintock.com
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Member Birthdays 
January
Jason M. Conaughty, MD. . . . . . . . .         1/1
Daniel B. Daniels, MD . . . . . . . . . . . .            1/1
Theodore J. Stransky, MD. . . . . . . . .         1/1
Mell B. Welborn, Jr., MD. . . . . . . . . .          1/1
Santi Vibul, MD. . . . . . . . . . . . . . . . . .                 1/6
Cory L. Dixon, MD. . . . . . . . . . . . . . . .               1/7
Eric S. Brackett, MD. . . . . . . . . . . . .              1/8
Peter A. Knoll, MD. . . . . . . . . . . . . . .                1/9
Mohammed S. Adeel, MD. . . . . . . 1/10
Kevin W. McConnell, MD. . . . . . . . .        1/10
Shari L. Barrett, MD. . . . . . . . . . . . .            1/13
David D. Christeson, MD. . . . . . . . .        1/13

Parker Schouten, MD. . . . . . . . . . . .           1/13
Darla R. Grossman, MD. . . . . . . . . .         1/14
Thomas S. Hastetter, MD. . . . . . . .       1/14
Jeana J. Lee, MD. . . . . . . . . . . . . . .              1/14
Joseph C. McConaughy, MD. . . . .    1/14
Michael R. Hodges, MD. . . . . . . . . .         1/15
John M. Myers, MD. . . . . . . . . . . . .            1/16
William C. Houser, MD. . . . . . . . . . .          1/18
John F. Lawler, MD. . . . . . . . . . . . . .             1/18
Barney R. Maynard, MD. . . . . . . . .        1/18
Terry A. South, MD . . . . . . . . . . . . . .             1/18
Michael R. Sutton, MD . . . . . . . . . .         1/19

Craig A. Triola, MD. . . . . . . . . . . . . .             1/21
David S. Risner, MD . . . . . . . . . . . .             1/24
Richard L. Gries, MD. . . . . . . . . . . .             1/25
Larry W. Lutz, MD. . . . . . . . . . . . . .               1/25
James M. Heinrich, MD. . . . . . . . .          1/26
Gary R. Moore, MD. . . . . . . . . . . . .              1/26
Philip Jackson Kline, MD. . . . . . . .         1/27
Susan Elizabeth Nesbitt, MD. . . .     1/27
R Kenneth Spear, Jr., MD. . . . . . .        1/29
Randall R. Stoltz, MD. . . . . . . . . . .            1/29
Robert R. Penkava, MD. . . . . . . . .         1/30

February
Chelsea L. Benmessaoud, MD. . . . .    2/1
Arthur Bentsen, MD. . . . . . . . . . . . . .             2/1
Gregory K. Hindahl, MD. . . . . . . . . .          2/2
Richard A. Riedford, MD. . . . . . . . .         2/3
Natasha E. Mathew, DO. . . . . . . . .         2/4
Henry Roberts, MD. . . . . . . . . . . . . .              2/4
David A. Koehler, Jr., MD. . . . . . . . .         2/6
Richard M. Sandefur, Jr., MD. . . . .     2/6
Anna Fehrenbacher, MD. . . . . . . . .         2/7
Mahendra R. Sanapati, MD. . . . . .      2/7

Ward M. Neff, MD. . . . . . . . . . . . . .              2/10
Jason T. Samuel, MD. . . . . . . . . . .            2/13
Joshua M. Aaron, MD. . . . . . . . . .          2/14
Bruce A. Adye, MD. . . . . . . . . . . . .             2/14
Michael B. Boyd, DO . . . . . . . . . . .           2/14
Alejandro G. Pontaoe, MD. . . . . .      2/14
David B. Greer, MD. . . . . . . . . . . . .              2/19
Pavel P. Morozov, MD . . . . . . . . . .           2/19
William P. Hardesty, MD. . . . . . . .       2/22
Michael J. Barrus, MD. . . . . . . . . .         2/23

Andrea L. Jester, MD. . . . . . . . . . .          2/23
Randy A. Lance, MD. . . . . . . . . . . .           2/23
Heather L. Schroeder, MD. . . . . . .      2/23
Christian Beuschel, MD. . . . . . . . .        2/24
Heidi M. Dunniway, MD. . . . . . . . .        2/26
Larry W. Sims, MD. . . . . . . . . . . . . .              2/27
Geoffrey M. Geoghegan, MD. . . .   2/28
Lawrence A. Judy, MD. . . . . . . . . .         2/28

March
Julia C. Caldwell, MD, MHA. . . . . . .      3/1
James W. Hansen, MD, PhD. . . . . . .      3/1
Robert H. Oswald, MD. . . . . . . . . . . .           3/1
Rachel N. Kropushek, DO. . . . . . . .        3/4
Richard P. Sloan, MD. . . . . . . . . . . .            3/5
Keith A. Phillips, MD. . . . . . . . . . . . .             3/6
Donald M. Bailey, MD. . . . . . . . . . .           3/7
Jared C. Hutson, MD. . . . . . . . . . . .            3/8
Robert J. McElroy, MD. . . . . . . . . . .           3/8
Jane Dy Lim, MD . . . . . . . . . . . . . . .               3/9
Kenneth L. Nachtnebel, MD. . . . . .      3/9
Donald E. Patterson, MD. . . . . . . . .3/9
James D. Carson, MD. . . . . . . . . .           3/12

Jared M. Cerny, MD. . . . . . . . . . . .             3/12
Maria G. Del Rio Hoover, MD. . . .     3/12
Terry B. Thacker, MD . . . . . . . . . . .            3/12
William F. Johnson, MD. . . . . . . . .         3/14
John P. Morrison, DO. . . . . . . . . . .           3/14
Anthony L. Schapker, MD. . . . . . .       3/14
Kathryn T. Lannert, MD. . . . . . . . .          3/15
David J. Carlson, MD, FACS. . . . .      3/17
Michael I. Carson, MD. . . . . . . . . .           3/17
Henry W. Bockelman, MD. . . . . . .        3/18
Amanda E. Bohleber, MD. . . . . . .        3/19
J. Frederick Doepker, Jr., MD. . . .   3/22
David M. Hayes, MD. . . . . . . . . . . 3/24

Curtis C. Stautz, MD. . . . . . . . . . . .           3/25
Chandrasekhar Cherukupalli, MD. . . . .    3/26
Pedro R. Dominguez, Jr., MD. . . .   3/28
Sang-Tai Ha, MD. . . . . . . . . . . . . . .              3/28
Richard W. Kincaid, MD. . . . . . . . .        3/29
Jack O. Williams, MD. . . . . . . . . . .          3/29
Gregory G. Ennis, MD. . . . . . . . . . .          3/30
Zachary C. Hamby, MD. . . . . . . . .        3/30
Alexander M. Clayton, MD. . . . . .       3/31
Christopher D. Nelson, DO . . . . . .       3/31
William M. Vickers, MD . . . . . . . . .          3/31

April
Julia C. Caldwell, MD, MHA. . . . . . .      3/1
Ronald M. Kimberlin, MD. . . . . . . .         4/1
Christine M. Riley, MD. . . . . . . . . . .          4/2
David P. Ten Barge, MD. . . . . . . . . .          4/7
William A. Tortoriello, MD. . . . . . . .       4/9
Karl W. Sash, MD. . . . . . . . . . . . . . .               4/13
Steven K. Elliott, MD. . . . . . . . . . . .            4/14
Jay H. Woodland, MD. . . . . . . . . .          4/15
William C. Fisher, MD. . . . . . . . . . .           4/16

Matthew R. Lee, MD . . . . . . . . . . .           4/16
Madison P. Plater, MD. . . . . . . . . .          4/16
Meredith I. Gamblin, MD . . . . . . .        4/17
Kim A. Volz, MD. . . . . . . . . . . . . . . .                 4/17
Brent E. Cochran, MD, FAAP. . . . .     4/18
Quentin B. Emerson, MD. . . . . . . .        4/18
L Ralph Rogers, MD. . . . . . . . . . . .            4/19
Christopher L. Sneed, MD. . . . . . .       4/21
Margaret H. Vickers, MD. . . . . . . .        4/21

Patti J. Binder, MD. . . . . . . . . . . . .            4/22
Matthew Field, MD . . . . . . . . . . . .           4/22
John W. Beman, MD. . . . . . . . . . .          4/24
Jeffrey W. Olson, MD. . . . . . . . . . .          4/26
Max J. Kremzar, MD. . . . . . . . . . .          4/28
Mark E. Shockley, MD . . . . . . . . . .         4/28
Katharine A. Lasher, MD. . . . . . . .       4/29
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DATE EVENT LOCATION TIME
May 6 ISMA/VCMS Annual Meeting Evansville Country Club 6:30 pm
July 13 Destination Wellness CMOE TBD
August 12 Golf Scramble Oak Meadow Country 

Club
TBD

December 6 VCMS Holiday Party TBD TBD

Stay updated on future events and visit the VCMS website at http://vcmsdocs.org/events/

Calendar of Events 

ADVOCACY • COMMUNITY • EDUCATION
What can we help you with? 

Call 812-475-9001 for assistance today!

http://vcmsdocs.org/events
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3116 E. Morgan Ave., Suite F • Evansville, IN 47711

An Array of Services  

  – A Single Source

Call 812.401.9100
Mail@OvationGrafix.com 
www.OvationGrafix.com

1326 N Weinbach Avenue 
Evansville IN 47711

Talk to Prospects

     Marketing Mail

      Postcards

      Self-Mailers/Flyers

      Personalized Letters

      Mailing Lists

      Presort Bulk Mailing Services

  Brochures, Booklets & Catalogs

Stay In-Touch with Customers

     Newsletters & Postcards

     Presentation Pocket Folders

     Note Cards & Envelopes

Marketing Services

     Professional Marketing  

  Guidance

     Logos & Graphic Design

     Copywriting Services

Office Operations & HR

     Bank Checks & Deposit Slips

     Carbonless Business Forms

     Envelopes & Letterhead

     Employee Manuals

     Labels

     Rubber Stamps

     Big B/W Copy Jobs

     Color Copy Jobs  

     Bindery Services

Signs and Banners

     Posters and Banners

     Yard Signs

     Magnetic Signs

     Way Finding Signs

     Feather Flags

     Floor Graphics

     Wall Art

     Trade Show & POP Graphics

     Vehicle Graphics

Promote Your Brand

     Logo Pens

     Calendars 

     Notepads

Nonprofits

     Event Promotions, Invitations

     Announcements

     Annual Reports

     Donor/Member Newsletters

     Fundraising Campaigns

     Personalized Donor  

  Acknowledgments

Marketing • Design • Print • Mail • Signs

  Let’s talk about your  

 printing needs.  

  Give us a call today.

MONITOR
Vanderburgh County Medical Society 
Evansville Indiana

PHYSICIANS DEDICATED TO THE HEALTH OF THE COMMUNITY
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mailto:mail%40ovationgrafix.com?subject=
http://ovationgrafix.com

